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ENERGY MARKETING AND DISTRIBUTION
MEMORANDUM OF UNDERSTANDING REGARDING
RESOLUTION OF LU-59
MAY 17, 1995

The Unisn and Management have met to discuss a resolution to LU-39, As a result
of those mectings, the parties have agread to the resolution which follows:

Temporarv Area Leader

When Management finds it necessary o use Local 223 represonted employes to
function as Temporary Area Leaders, the following procedure will be used:

1. EM&D will post or canvass for a ‘Temporary Area Leader at those
locations with union represented employes where there is an
anticipated need for such a job,

2. Management will decide who will he selected for the Temporary Area
leader positon and put all selected employes in a pool. If a Local 223
represented employe in the pool is assigned as a Temporary Area
Leader, the employe will be rolated out of the Temporary Area Leader
Yo position every 45 consecutive working days or sconer. Such an
assignment may exceed 45 working days enly if the parties agree
tc such ap extension.

Temporary Instructor/Planner

Should Man agement find it necassary to regularly use Local 223 represented
employes to temporarily perform the duties of an Instructor or Planner, the
following procedure will be usad:

1. On a trial basis, at cach location where there i5 an anticipated need
to regularly have a union represented employc assume the
responsibilitizs of an Instructor or P) anner, a Temporary
Imstructor/Planner classification will be established,

2. Management and the Unian will agree on the basic qualifications for
the Temporary Instructor/Planner.



SENE BY:D LOTAL 223 UWUA;

-

B-17-89 H:568AM; 313 848 8707 == H #3:4

R A L L R R PR R R I PO R VEY AR EI
Memorandum of Understanding Reparding
Resolutien of LU-59

Page 2

3. Once the qualifications are agreed to, the Temporary
lustructor/Planner will be canvassed for or posted at each of Lthe
affected locations. A committee composed of an equal number of
Munagement and Union members will review all applicants and
determine who will be selected for the Temporary
Instructor/Plananer.

4. Ifan applicant receives a majority vote from the Union/Afanagement
Selection Comunittee, he or she will be placed in the Temporary
Instructor/Planner pool. Ifitis a tie vote, Man agement's vote will
decide whaether the employe is in the pool or not..

5. When Management finds it necessary fo use a union represented
employe to perform the duties of a Temporary Instructor/Planner,
Management will first offer the job to the senior, qualified employe
in the pool. It is understood that at Hwmes, qualified may mean
expertise or demeonstrated skills in the job to be performed,

6. Because the Temporary Instructor/Planner will be considered a
Local 223 represented classification when it is being performed by a
Local 223 member, all provisions of the Agreement between the
partics, including accumwlation of seniarity, will apply.

7. IManagement does not believe an emplove is adequately
performing the job of Temporary Instructor/Flanner, they will
discuss the matter with the Union. If in Management's opinion, the
employe's performance continues to be less than satisfactory, the
employe will be removed from the Temporary Instructor/Planner
pool, subject to the Unijon's right to grieve (including arbitration)
thai Management's decision to do so was arbitrary, capricious or
discriminatory.

DURATION OF MEMORANDUM

During the next six months, any problems (including an undue number of tie votes
by the Joint Selection Committee or inconsistencies in step up pay} which arise as a
result of this Momorandum of Understanding will be immediately discussed at a
mceting of the Union/Management Team creating this agreement. If such problems
are not mutually resolved, either party may dissolve this agreement.
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RESOLUTION OF EM&D RELATED GRIEVANCES

All grievances involving the issue of accumulating seniorily while stepped up to a
supervisory pozition will be resolved as follows:

I.

Lab

enidlusg

Marshall Tinsall who has been stepped up tc a supervisory job for an
extended period of time will be permanently placed in his temporary

supervisory job.

James Hammond who has been stepped up to a Planner Planning
and Design jeb for an extended perdod of tiine will be permanently
placed in his temporary Planner - Planning and Design job,

Any Local 223 represented ecmploye who has been stepped up to a
temporary supervisory job in excess of six consecutive months during
the term of the current Agreement will have their senlority adjusted.
It will be adjusted by reducing the employe's current seniority by all
days worked as a temporary supervisor in excess of six consceutive
mounths. The Union will notify Management of anyone they believe
has been stepped up to a Supervisor in excess of six months by July I,

19985,
The Union will wathdraw LU-52 and 88-1316.
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